“SEVENTH VERIFICATION”

The seventh verification to identify the majority unions of employees in BSNL is scheduled to take place
in April/May, 2016. The ensuing verification will take place as per New Recognition Rules of year 2013 in
accordance with which not more than two unions will be recognized for the non-executive staff. However, if a
union secures more than 50% of total votes then that particular union alone will be recognized to ventilate the
grievances of the employees. The process of participation in the election will begin shortly and continue for
a month as agreed by all the unions in the meeting of 11" January. In the aforesaid meeting not even single
union demanded any relaxation or change in the Recognition Rule of year 2013 and apparently all were satis-
fied with the end of monopoly of single union and also with the existing two unions’ concept with the provision
of proportionate representation in the council.

The present referendum carries great importance as far as BSNL and its employees including retired
personnel are concerned. The BSNL may face many onslaught and challenges between years 2016 to
2019 viz. merger of BSNL-MTNL, formation of Tower Company, Deloitee Committee recommendations
which have to be handled keeping in view the interest of the PSU and the employees. It is crystal clear in
the present scenario only two broad based unions have better prospects to get recognition after the ref-
erendum. The NFTE (BSNL), seeks help and cooperation from all applicant unions in the verification and
assures them that it will face the confronted challenges with their guidance and cooperation. Unmistakably,
the task in three years from 2016 will be difficult to tackle but not impossible.

After the last verification two unions NFTE and BSNLEU were recognized. The NFTE maintained func-
tional unity not only at HQ level but in some Circles also. Of course in many Circles due to various factors the
Councils could not function. This has undoubtedly been very unfortunate despite no lacking from our side.

The atmosphere in the field after existence of two recognized unions has almost changed and fear of
transfers no longer exists in the field. Partisan transfers have come to an end to a very large extent. National
Council meetings took place at regular interval. Many problems are solved and in some headway made for
settlement through the Negotiating Machinery. Today, pension of absorbed employees is in danger due
to MoF stand on 60:40 ratio imposed vide DoT letter No. 1-45/2003-04 dated 15-06-2006. These perni-
cious orders have to be withdrawn to protect future, the pension. Due to these restrictive orders the
pension of employees retired prior to 09-06-2013 is not being revised on the plea that pension expenditures
have exceeded 60% limit of Taxi receipt from BSNL/MTNL. The wage revision w.e.f. 01-01-2017 has to be
ensured. The pension situation will further worsen after wage revision due to DoT orders dated 15" June,
2006. Therefore, orders dated 15-06-2006 have to be withdrawn by all means and Government should pay
the pension.

The NFTE calls upon all the non-executive employees to read writings on the walls and take into account
performance of past three years and support NFTE to face the challenges and to safeguard the future
of BSNL and its employees.

NFTE seeks valued cooperation, help and support of all the non-executive employees and unions being
committed to the unity.
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